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and save up to £1280

Bar Council & SRA CPD: 
12 hours will be available

21 & 22 June 2011
Radisson Blu, Amsterdam

Associate Sponsors:

Bookings hotline: +44 (0)20 7017 5503
To register and for the latest agenda: www.ibclegal.com/eurocounsel

EExxppeerrtt  ccoommmmeennttaarryy  &&  iinnssiigghhttss  ffrroomm

ssppeeaakkeerrss  iinncclluuddiinngg::  

CChhaaiirr  DDaayy  OOnnee

AAddrriiaann  MMoorrrriiss,,  Associate General Counsel,

Refining & Marketing, BBPP  ppllcc  

CChhaaiirr  DDaayy  TTwwoo

SSaallllyy  SShhoorrtthhoossee,,  Partner, BBiirrdd  &&  BBiirrdd  LLLLPP  

2255++  GGeenneerraall  CCoouunnsseell  &&  HHeeaaddss  ooff

LLeeggaall  ffrroomm::

• BP 

• Yahoo! Europe Ltd 

• Shell 

• Cisco Systems International BV

• Coca Cola Enterprises Inc. 

• Hitachi Data Systems 

• Fujitsu UK and Ireland

• Siemens Fossil Power Generation 

• Invensys Group 

• GE SeaCo Group 

• Hitachi Consulting

• Fabergé 

• BBC 

• Plantronics BV 

• Samsung Electronics Canada Inc.

• Samsung Telecommunications America

• TomTom 

• DCNS 

• ING Direct

• bpost 

• Informa Group plc 

• Constellation Wines Europe & Australia

• Bravura Solutions (UK) Limited 

• De Vere Group 

• Watts Industries Europe 

• Ministry of Sound Group Limited 

PPlluuss  EExxppeerrtt  IInnssiigghhttss  ffrroomm::

• Bird & Bird LLP

• Lincoln House Chambers 

• McDermott Will & Emery/Stanbrook LLP 

• Nestor Advisors 

• Aon Global Risk Consulting 

TThhee  uullttiimmaattee,,  oonnee--ssttoopp  eevveenntt  ffoorr  tthhee  bbuussyy  iinn--hhoouussee  llaawwyyeerr

A high level conference focusing on the pprraaccttiiccaall approaches and
perspectives from your in-house peers in dealing with the issues and
challenges facing:

TTHHEE  IINN--HHOOUUSSEE  CCOOUUNNSSEELL  RROOLLEE  
• Discuss the growing role of general counsel and top tips for success
• Analyse your personal liabilities, duties and obligations
• Learn the latest position on legal privilege

OOPPTTIIMMIISSIINNGG  YYOOUURR  VVAALLUUEE  &&  YYOOUURR  TTEEAAMM’’SS  VVAALLUUEE
• Understanding the business and its commercial needs
• Proving your worth to the business and managing internal expectations
• Maximising merger & acquisition opportunities and avoiding the pitfalls

MMAANNAAGGEEMMEENNTT  MMAASSTTEERRCCLLAASSSS
• Leading, structuring and motivating an effective legal in-house team
• Managing and delegating the work 
• Managing the future impact on your team of the economic pendulum

OOUUTTSSOOUURRCCIINNGG  
• Managing the “outside” legal support team 

IIMMPPRROOVVIINNGG  EEFFFFIICCIIEENNCCYY
• Using legal technology to compliment the strategy of your legal team 
• Tackling abuses of social media and managing reputation risk 
• Cloud computing - what the future holds
• Compliance and ethics: auditing the business for areas of legal risk

OOPPTTIIOONNSS
11 Antitrust/competition law: highlights of 2010 and a look forward to 2011
22 Update on bribery and corruption
33 Leading your team interactive masterclass
44 Essential practical brands & IP round-up
55 Five practical commercial topics in 50 minutes 

LLEEGGAALL  UUPPDDAATTEESS

OOUUTTSSIIDDEE  TTHHEE  TTEEAAMM

YYOOUURR  TTEEAAMM

TTHHEE  BBUUSSIINNEESSSS

YYOOUU

Association & Media Partners:

"Very good for sharing
perspectives and networking"
AA  BBrroowwnnee  
RRooyyaall  MMaaiill  GGrroouupp

"Range of subjects 
well selected"
MM  GG  EElllliiootttt  
AAgguussttaaWWeessttllaanndd

IBC Legal 

Exhibitors:



EEuurrooppeeaann  IInn--HHoouussee  CCoouunnsseell  CCoonnffeerreennccee 21 & 22 June 2011 – Amsterdam

09:00 Chair’s Introduction
AAddrriiaann  MMoorrrriiss,, Associate General Counsel, Refining &
Marketing, BBPP  ppllcc

09:15 TThhee  GGrroowwiinngg  RRoollee  ooff  GGeenneerraall  CCoouunnsseell
The inside track from a leading company CEO

09.45 TToopp  TTiippss  ffoorr  SSuucccceeeeddiinngg  aass  aann  IInn--HHoouussee  LLaawwyyeerr
-- Identifying the opportunities and challenges
-- Understanding your industry, your business and your

role in helping your business achieve its goals 
-- Managing the business risk and reputation
-- Becoming the respected voice in the business 
-- Ensuring you don’t sit on the fence, being decisive and

willing to make a ‘call’
-- Being able to work and react quickly
-- Putting things in plain English – it’s a valuable and rare

skill! 
-- Questions and answers
JJaammeess  JJooyy,, Group General Counsel, TToommTToomm

10.30 CCuussttooddiiaann  ooff  tthhee  MMoorraall  CCoommppaassss  aanndd  YYoouurr  RRoollee  aass
GGuuaarrddiiaann  ooff  EEtthhiiccss  wwiitthhiinn  tthhee  BBuussiinneessss  
-- Types of ethical issues facing the GC 
-- The impact of the Bribery Act on your ethics role
-- Vetting third parties, bribery and corruption compliance

as part of tendering process – Shell’s recent approach
-- Is it necessary for the in-house counsel to be the

conscience of the company?
-- Dealing with conflicts of interest – protecting the

reputation of the business
-- Organising compliance, structure and measure
-- Questions and answers of the panel
Moderator: DDoommiinniicc  BBuucckkwweellll,, General Counsel,
GGEE  SSeeaaCCoo  GGrroouupp
DDoonn  HHuugghheess,, General Counsel for Europe, Middle East 
and Africa, HHiittaacchhii  DDaattaa  SSyysstteemmss
AAnnnnee  RRiilleeyy,,  Associate General Counsel Antitrust, SShheellll
CCiinnddii  MMoorreellaanndd,, Vice President and General Counsel,
SSaammssuunngg  TTeelleeccoommmmuunniiccaattiioonnss  AAmmeerriiccaa
SSaarraahh  WWaallkkeerr,, Partner, BBiirrdd  &&  BBiirrdd  LLLLPP

11.15 FFiifftteeeenn  MMiinnuuttee  FFooccuuss  ––  tthhee  LLaatteesstt  oonn  LLeeggaall  PPrriivviilleeggee
-- European Court of Justice decision in Akzo Nobel –

dealing with the aftermath
-- The way forward after the Three Rivers judgment – the

rights and liabilities test
-- The erosion of privilege - what approach will you now

take?
-- Managing privilege internally/globally – protective

measures
-- Managing investigations creatively in-house without

privilege

11.30 Morning Refreshments

11:45 MMeerrggeerrss  &&  AAccqquuiissiittiioonnss  --  IIddeennttiiffyyiinngg  OOppppoorrttuunniittiieess  aanndd
AAvvooiiddiinngg  tthhee  PPiittffaallllss
-- Due diligence developments 
-- Reputational risk
-- Crisis management
-- Issues to avoid in preparing for a take over or merger

scenario
- dealing with the growing trend to attribute liability to
the highest possible corporate entity in the company  

-- Sourcing finance – tips and traps
-- Keeping a watchful eye on cross border transactions

12.30 GGeettttiinngg  ttoo  KKnnooww  tthhee  BBuussiinneessss  aanndd  MMeeeettiinngg  iittss
CCoommmmeerrcciiaall  NNeeeeddss  
-- Lawyers successfully embedding in the business:  some

organisational prerequisites 
-- What are the HR aspects of a good business partner?
-- From internal service provider to business partner:  can

you change the mindset (at both ends)?
-- Who must we influence in our business? Becoming a

trusted partner of your CEO and CFO and the value of
being on the Board

-- Ideas on getting to know what is happening in, and the
fluctuating key legal and commercial issues facing your
business

-- Meeting the challenge of walking the thin line between
your business role and the independence of your legal
advice

-- Questions and answers
Moderator: JJöörrgg  HHäärriinngg,,  General Counsel, SSiieemmeennss  FFoossssiill
PPoowweerr  GGeenneerraattiioonn
DDeeeeppaakk  MMaallhhoottrraa,, Senior Vice President and General
Counsel, CCoonnsstteellllaattiioonn  WWiinneess  AAuussttrraalliiaa  &&  EEuurrooppee
VViiccttoorriiaa  DDaavviieess,,  Director of Legal & Business Affairs &
Company Secretary, MMiinniissttrryy  ooff  SSoouunndd  GGrroouupp  LLiimmiitteedd
SSuunniittaa  KKaauusshhaall,,  General Counsel & Company
Secretary, DDee  VVeerree  GGrroouupp

13.15 Lunch

14.15 PPrroovviinngg  YYoouurr  WWoorrtthh  ttoo  tthhee  BBuussiinneessss  aanndd  MMaannaaggiinngg
IInntteerrnnaall  EExxppeeccttaattiioonnss
-- How you want your team to be perceived in the

business and achieving that perception ensuring the 
in-house team has maximum beneficial impact to the
business 
- what are the schools of thought on the “don’t do it”
or “here are the risks” approaches?

- what does “approval” by legal mean in reality?
- managing expectations effectively, appeasing difficult
clients and getting efficient instructions

- prioritising your instructions 
- illustrating the value you bring 
- showing a reduction in external costs
- communicating the way the team eases the strains on
the business

- helpful use of measures and KPI (key performance
indicators) on those measures

- practical and innovative pricing structures and
alternative cost matrix suggestions

-- Questions and answers
Moderator: AAddaamm  SSmmiitthh,,  Group General Counsel, DDCCNNSS
JJoonnaatthhaann  SSmmiitthh,,  General Counsel, FFuujjiittssuu UUKK  aanndd  IIrreellaanndd
MMaannuu  KKaannwwaarr,,  Senior Legal Director, Head of
Corporate/Commercial, Yahoo! EMEA, YYaahhoooo!!  EEuurrooppee  LLttdd
KKeevviinn  MMuuttcchh,,  Group Legal Director, FFaabbeerrggéé
JJooaannnnee  BBeennnneetttt,,  European Legal Director,
HHiittaacchhii  CCoonnssuullttiinngg
KKaarreell  DD''HHuullsstt,,  Assistant General Counsel, EEMMEEAA,,  WWaattttss
IInndduussttrriieess  EEuurrooppee
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TTHHEE  BBUUSSIINNEESSSS  ––  OOPPTTIIMMIISSIINNGG  YYOOUU  &&  YYOOUURR
TTEEAAMM’’SS  VVAALLUUEE
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KEYNOTE

YYOOUU  --  TTHHEE  IINN--HHOOUUSSEE  CCOOUUNNSSEELL  RROOLLEE  

DDaayy  OOnnee,,  TTuueessddaayy  2211sstt  JJuunnee  22001111

Bookings hotline: +44 (0)20 7017 5503



EEuurrooppeeaann  IInn--HHoouussee  CCoouunnsseell  CCoonnffeerreennccee 21 & 22 June 2011 – Amsterdam

15.00 LLeeaaddiinngg,,  SSttrruuccttuurriinngg  aanndd  MMoottiivvaattiinngg  aann  EEffffeeccttiivvee  LLeeggaall
IInn--hhoouussee  TTeeaamm  

LLeeaaddiinngg
-- The difference between managing and leading 
-- Leading by pushing and pulling your team 
-- Evolving from a lawyer to a senior business leader
-- Getting the team to appreciate the areas of value it

brings to the business and maintaining the standard
SSttrruuccttuurriinngg

-- How to organise your team and achieve useful
reporting lines

-- Particular factors to consider when structuring global
teams

-- Alternative structures for the in-house team
-- Some shared experiences of differing team structures
MMoottiivvaattiinngg
-- Motivating and building the ‘dream’ team
-- Career planning aspects of team motivation
-- Getting the work-life balance right:  Is it even

achievable?
-- Questions and answers of the panel
Moderator: NNiicchhoollaass  EEllddrreedd,, Group General Counsel and
Secretary, BBBBCC
JJoonnaatthhaann  SSmmiitthh,, General Counsel, FFuujjiittssuu  UUKK  aanndd  IIrreellaanndd
JJoonnaass  DDeerroooo,,  Associate General Counsel, bbppoosstt
KKeevviinn  MMuuttcchh,, Group Legal Director, FFaabbeerrggéé
CCiinnddii  MMoorreellaanndd,,  Vice President and General Counsel,
SSaammssuunngg  TTeelleeccoommmmuunniiccaattiioonnss  AAmmeerriiccaa

15:45 Afternoon Refreshments

16:00 MMaannaaggiinngg  aanndd  DDeelleeggaattiinngg  tthhee  WWoorrkk  
-- Stemming the flow of work: surgeries, FAQs
-- Establishing internal rules on the use of legal
-- Practical tips for successfully handling the volume of

work you face
-- The nature of the beast changes and the volume

increases but the team size decreases: considering
the changeable case load and building the optimum
sized team

-- Delegation
- creating a ‘safe’ pair of hands and relying on all
your team

- does the work really need to be done by a lawyer? -
fully utilising other resources

-- Making you and your team indispensable but not
subject to open flood gates

-- Maintaining good relationships and managing up
and down effectively

-- Questions and answers of the panel
JJoonnaass  DDeerroooo,, Associate General Counsel, bbppoosstt

16:45 MMaannaaggiinngg  tthhee  FFuuttuurree  IImmppaacctt  oonn  YYoouurr  TTeeaamm  ooff  tthhee
EEccoonnoommiicc  PPeenndduulluumm
-- Adapting to the swinging pendulum: recession and

recovery
- building strong teams and ensuring your team
adapts effectively to changing work type needs

- managing the implications for jobs and resources
- developing the right diversity, culture and model
- Budget and value adding considerations

-- Ringing the change: the influence of the policies and
public expenditure cuts across European countries 

-- Dealing with an increase of work in emerging markets
-- Questions and answers of the panel
Moderator: MMaannuu  KKaannwwaarr,, Senior Legal Director, Head of
Corporate/Commercial, Yahoo! EMEA, YYaahhoooo!!  EEuurrooppee  LLttdd
DDeeeeppaakk  MMaallhhoottrraa,,  Senior Vice President and General
Counsel, CCoonnsstteellllaattiioonn  WWiinneess  AAuussttrraalliiaa  &&  EEuurrooppee
RRaacchheell  JJaaccoobbss,, General Counsel, IInnffoorrmmaa  GGrroouupp  ppllcc

17:20 CCaassee  SSttuuddyy  --  EEsssseennttiiaall  SSttrraatteeggyy  PPllaannnniinngg  ffoorr  yyoouurr  LLeeggaall
TTeeaamm  AA  sseessssiioonn  ccoonnssiiddeerriinngg  tthhee  lleessssoonnss  lleeaarrnneedd  ffrroomm  aa
336600??  ffeeeeddbbaacckk  ssuurrvveeyy  aatt  IInnvveennssyyss

-- Successfully obtaining and interpreting feedback
-- What does the feedback tell us about the legal

services your team provides, do they meet the
commercial requirements of the business?

-- Using feedback to prioritise the work of your team
and to prepare a realistic strategy and annual plan
for the legal team 

-- Monitoring your teams performance against the
annual plan

-- Questions and answers 
NNiillss  BBrreeiiddeennsstteeiinn,,  Associate General Counsel & Acting
Chief IP Counsel, IInnvveennssyyss  GGrroouupp

18:00 Close of Conference

18.10 DDrriinnkkss  RReecceeppttiioonn  ––  jjooiinn  yyoouurr  ppeeeerrss  ffoorr  ssoommee    
rreellaaxxeedd  nneettwwoorrkkiinngg

09:00 Chair’s Introduction
SSaallllyy  SShhoorrtthhoossee Partner BBiirrdd  &&  BBiirrdd  LLLLPP

09:15 MMaannaaggiinngg  tthhee  ““OOuuttssiiddee””  LLeeggaall  SSuuppppoorrtt  TTeeaamm  
A session exploring practical experiences in managing
your budget and getting the best from your external
lawyers and service providers
-- Cost reduction measures

- managing non-lawyer service providers in India
and other cost cutting locations 

- reducing translation costs
- effective tendering

-- Feedback requests – why they should be part of the
culture

-- Panel Discussion:  Should the GC increase direct
contact with chambers?
- advantages and disadvantages
- practical implications

-- Questions and answers of the panel
Moderator: NNiiggeell  LLiiddddeellll,,  Head of Legal, EMEA,,
BBrraavvuurraa  SSoolluuttiioonnss((UUKK))  LLiimmiitteedd
MMaarrtteenn  BBeezzeemmeerr,,  Associate General Counsel EMEA,
PPllaannttrroonniiccss  BBVV
SStteepphheenn  SSpprraacckklliinn,,  General Counsel, SSaammssuunngg    EElleeccttrroonniiccss
CCaannaaddaa  IInncc..  
AAlliissttaaiirr  WWeebbsstteerr  QQCC,, Leader of Business Crime & Regulatory
Team, LLiinnccoollnn  HHoouussee  CChhaammbbeerrss
AAddaamm  SSmmiitthh,,  Group General Counsel, DDCCNNSS

10:00 UUssiinngg  LLeeggaall  TTeecchhnnoollooggyy  ttoo  CCoommpplliimmeenntt  tthhee  SSttrraatteeggyy  ooff
YYoouurr  LLeeggaall  TTeeaamm
-- Technology as an essential tool to manage legal

operations globally – contact data bases etc.
- facilitate collaboration between team and client –
e.g. transparency through access to live matters

- drive efficiencies - using document management
systems

- train the team e.g. e-learning
-- Bringing legal technology up to the level of

technology used elsewhere in your business
-- Providing budget to accommodate technology within

the team
-- Questions and answers
CCaatthheerriinnee  AAvviiss,, Contract Negotiator Benelux, CCiissccoo
SSyysstteemmss  IInntteerrnnaattiioonnaall  BBVV

IIMMPPRROOVVIINNGG  EEFFFFIICCIIEENNCCYY
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OOUUTTSSIIDDEE  TTHHEE  TTEEAAMM  --  OOUUTTSSOOUURRCCIINNGG  

DDaayy  TTwwoo,,  WWeeddnneessddaayy  2222nndd JJuunnee  22001111
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YYOOUURR  TTEEAAMM  ––  MMAANNAAGGEEMMEENNTT  MMAASSTTEERRCCLLAASSSS

To register and for the latest agenda: www.ibclegal.com/eurocounsel



10.45 FFiifftteeeenn  MMiinnuuttee  FFooccuuss  ––  tthhee  LLaatteesstt  oonn  CClloouudd  CCoommppuuttiinngg  
-- A powerful tool
-- Cost benefits
-- The future impact to the in-house lawyer
NNiiggeell  LLiiddddeellll,, Head of Legal, EMEA, BBrraavvuurraa  SSoolluuttiioonnss
((UUKK))  LLiimmiitteedd

11.00 Morning refreshments

11.20 TTaacckklliinngg  AAbbuusseess  ooff  SSoocciiaall  MMeeddiiaa  aanndd  MMaannaaggiinngg
RReeppuuttaattiioonn  RRiisskk  
-- What can you keep and access
-- What can you expect in discovery in a social media

related dispute?
-- Crisis management – what can be done to minimise

the risk to reputation
-- Regulatory aspects – monitoring the use and

prevention of abuse of social media
-- Data privacy – what are the parameters
-- Where does the future of social media lie?
-- Internal social media groups
-- Questions and answers 

12.05 AAuuddiittiinngg  tthhee  BBuussiinneessss  ffoorr  AArreeaass  ooff  LLeeggaall  RRiisskk
-- Where to start: developing your risk management

approach
-- Tips and traps – assessing risk
-- Establishing and implementing a risk management

agenda
-- Delineating clear responsibilities for addressing risks
-- Compiling a risk register - risk control/policing

function
-- Tackling the less compliant areas of the business 
-- Risk assessment tools – what are they?
-- Prioritising the risk, mitigating the risks
FFrraannkk  GGoovvaaeerrttss,,  Vice President & Deputy General
Counsel, Europe, CCooccaa  CCoollaa  EEnntteerrpprriisseess  IInncc..
AArrmmaanndd  AA..  HHooffttiijjzzeerr,,  Managing Director, AAoonn  GGlloobbaall  RRiisskk
CCoonnssuullttiinngg
MMiicchhaaeell  MMiilllleerr,,  Global Head of Legal & Compliance &
Company Secretary, IINNGG  DDiirreecctt
SStteepphheenn  SSpprraacckklliinn,, General Counsel, SSaammssuunngg
EElleeccttrroonniiccss  CCaannaaddaa  IInncc..

12.50 Lunch

13.50 Select oonnee  session from the following three options
which will run along side one another

OOppttiioonn  11
AAnnttiittrruusstt//CCoommppeettiittiioonn  LLaaww::  HHiigghhlliigghhttss  ooff  22001100  aanndd  
aa  LLooookk  FFoorrwwaarrdd  ttoo  22001111
-- Latest pitfalls - case law highlights 
-- Competition law and e-commerce
-- Practical tips for managing competition risk in your

business
-- Danger areas
-- Questions and answers
PPhhiilliipppp  WWeerrnneerr,,  Partner, MMccDDeerrmmootttt  WWiillll  &&
EEmmeerryy//SSttaannbbrrooookk  LLLLPP

OOppttiioonn  22
UUppddaattee  oonn  BBrriibbeerryy  aanndd  CCoorrrruuppttiioonn
-- Bribery Act 2010 – ‘adequate procedures’, the latest

on the defence mainstays 
-- Prosecutions under the FCPA
-- What can be done practically to avoid sanctions
-- Compliance going forward and into the future
-- Recent prosecutions – five practical steps
-- Questions and answers
DDoonn  HHuugghheess,,  General Counsel for Europe, Middle East
and Africa, HHiittaacchhii  DDaattaa  SSyysstteemmss  LLiimmiitteedd

OOppttiioonn  33
LLeeaaddiinngg  YYoouurr  TTeeaamm  MMaasstteerrccllaassss
A highly interactive, practical session (including some role
play) honing the legal team leaders’ skills and working
through case studies tackling a series of difficult issues and
scenarios.
DDaavviidd  BBrriimmaaccoommbbee,,  Consultant, NNeessttoorr  AAddvviissoorrss
David was Head of Legal, Compliance and Regulatory
Risk at Standard Chartered Bank with over 19 years
experience at the bank in a legal capacity.  He is now a
corporate governance professional, consultant and mentor
for In-house lawyers with Nestor Advisors.

14.40 Refreshment Break

14.55 Select oonnee session from the following three options
which will run along side one another

OOppttiioonn  11
EEsssseennttiiaall  PPrraaccttiiccaall  BBrraannddss  &&  IIPP  RRoouunndd--UUpp
CCooppyyrriigghhtt
-- Copyright in databases 
-- Digital Economy Act:  What you need to know in

relation to peer-to-peer file-sharing
BBrraannddss  aanndd  TTrraaddeemmaarrkkss
-- On-line abuse – Google Ad word abuse & search

term abuse
BBrraannddiinngg  ssttrraatteeggyy
-- Latest developments relating to domain name

disputes 
-- Licensing brands: When do you need a license?
AAddvveerrttiissiinngg  aanndd  SSppoonnssoorrsshhiipp
-- Update on ambush marketing disputes
-- Questions and answers

OOppttiioonn  22
FFiivvee  PPrraaccttiiccaall  CCoommmmeerrcciiaall  TTooppiiccss  IInn  5500  MMiinnuutteess  
NB These topics may be slightly amended to reflect any
recent legal developments at the time of the conference
11  CCoommppaanniieess  AAcctt  22000066  aanndd  GGoovveerrnnaannccee
The final chapter and recent case-law, including:

- directors’ duties and directors disqualifications
- execution of documents
- dealing with distressed counterparties

22  RReessttrruuccttuurriinngg  CCoommppeennddiiuumm – Tackling
reorganisations and M&A
activity
33  TTrraaddiinngg  UUppddaattee  - The “perfect storm” of new laws
affecting how you trade and the way products/services
are sold, priced and described across EU
44  TThhee  CCrroossss  BBuussiinneessss  EEuurrooppeeaann  RReegguullaattiioonn  AAggeennddaa  -
Key developments in the pipeline for 2011

- E-commerce Directive – update on cookie 
opt ins

- employment
- data protection

55  HHoott  TTooppiicc  WWiillddccaarrdd  - An opportunity for our speaker
to bring an up-to–the-minute issue from the month of
the conference 
-- Questions and answers

OOppttiioonn  33
AA  GGCC''ss  UUppddaattee  oonn  CCoorrppoorraattee  GGoovveerrnnaannccee
What a GC needs to know on European developments
in Corporate Governance 
DDaavviidd  BBrriimmaaccoommbbee,, Consultant, NNeessttoorr  AAddvviissoorrss

15:45 Close of Day Two
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WWaanntt  ttoo  pprrooffiillee  yyoouurr  eexxppeerrttiissee??
Promoting your business' brand and expertise via one of our customised sponsorship solutions is a compelling way to raise
your organisation's profile, heighten industry awareness of your brand and communicate your unique selling proposition to

senior decision makers.

We can tailor specific sponsorship and exhibition packages to help you meet and influence the people who are going to ensure
the growth of your business now and in the future. With a clear understanding of your overall marketing strategy, we will work

in partnership with you to develop a bespoke marketing solution to meet your objectives.

Please contact AAyyoo  FFaaggbboohhuunn on ++4444  ((00))2200  77001177  44119966 or e-mail aayyoo..ffaaggbboohhuunn@@iinnffoorrmmaa..ccoomm

Being an in-house lawyer is a highly demanding wide-reaching role.   
Senior in-house counsel command responsibility for vast areas of the
business including:
-- compliance and contracts
-- custodian of ethics
-- identifying the opportunities and challenges
-- helping your business achieve its goals 
-- managing the business risk and reputation

We have heard from you how the pressures of the role continue to increase
as the tumultuous economy drives litigation figures up and squeezes
resources to their limits. This conference is tailored to deliver to you, in one
refreshing and engaging event, advice on how to respond to these growing
pressures. Enjoy this opportunity to hear from, and discuss with your peers,
the practical measures they are taking to tackle the challenges of the role as
individuals, as team leaders and most importantly as key players and the
respected voice in their business.

TToo  bbooookk  yyoouurr  ppllaaccee simply complete and return the enclosed booking form,
contact customer services on +44 (0)20 7017 5503 or email
professionalcustserv@informa.com. Alternatively visit
www.ibclegal.com/eurocounsel.

I look forward to seeing you at this important and exciting event.

Kind regards,

SSaarraahh  CCoollee
IBC Legal Conferences
An Informa Business

P.S.  Hear from a top company CEO about your role from the 
CEO’s perspective!, CEO to be announced before the event

To register and for the latest agenda: www.ibclegal.com/eurocounsel

EEuurrooppeeaann  IInn--HHoouussee  CCoouunnsseell  CCoonnffeerreennccee 21 & 22 June 2011 – Amsterdam

DDoonn''tt  ffoorrggeett::  RReeggiisstteerr  bbyy  1133tthh MMaayy  aanndd
ssaavvee  ££110000..  PPlluuss  iinn--hhoouussee  llaawwyyeerrss

rreecceeiivvee  aann  eexxttrraa  ssaavviinngg  ooff  uupp  ttoo  ££11118800!!

If you’re an in-house professional 
this conference is tailored to benefit 
you, particularly:

-- In-House Legal Advisors 
-- Heads of Legal Affairs
-- General Counsel
-- Company Secretaries

Associate Sponsors:

Exhibitors:

"This is the best in-house
counsel I have attended in
over 5 years – lively
discussion aided by more
intimate environment. 
Good speakers and
appropriate subjects."
MM  OOlliivveerr
VViissiitt  BBrriittaaiinn

"Very high quality speakers –
both knowledgeable about
their subject and good at
presenting. Congratulations."
RR  SStteeiinnhhoollttzz  

"What was useful is to talk to
other counsels about how
they experience the same
activity and exchange ideas as
how to handle the workload"
VV  GGaalliittsscchhkkee
MMoorrpphhoossyyss

"Informative and relevant with
some particularly thought
provoking topics"
SS  LLyyeellll  
GG44SS

"An excellent conference with
quality speakers on a range of
topics of practical relevance
to today’s in-house lawyer."
CC  FFoorrbbeess  
OOcceeaanneeeerriinngg  IInntteerrnnaattiioonnaall

"Very interesting session on
'Developing High Performing
Diverse Legal Teams'. Useful
and necessary input for AGC"
CC  OOrrhheeiimm  
PPrroonnoovvaa  BBiioopphhaarrmmaa

"Frank open discussion on
current challenges and trends.
Good experienced speakers
with high quality
presentations."
TT  SSttrreettttoonn  
KKrroollll  OOnn  TTrraacckk

"Very interesting, the speakers
were excellent"
GG  HHaarrrriiss  
LLiinnccss  PPoolliiccee

Bird & Bird LLP is an internationally renowned law firm
with a reputation built on exceptional legal expertise and
an unique ability to think beyond the details of law. Bird &
Bird LLP advise on all areas of commercial and business
law, with specialists in a wide range of industry sectors;
especially where technology, regulation and intellectual
property have a significant impact. A single, cohesive
team, Bird & Bird LLP’s team of legal advisors work
seamlessly across 21 offices throughout Europe and Asia.

Thomson Reuters Legal provides the tools and resources
to help the legal system perform better, every day,
worldwide. We do this by working globally to pioneer
innovative and high quality products and services for
people who work with the law. We are an integral part of
the legal community creating relevant and comprehensive
information solutions.

Lincoln House Chambers offers a widely acknowledged
team of advocates in Business Crime and Fraud,
Regulatory, Professional Discipline, Employment and
other niche areas. We can provide in-house counsel with
high-quality legal services in an efficient and cost-effective
manner, saving time and reducing costs.



Private Sector 
In-House Lawyer

■■ £639 + BTW @ 19%
(£760.41) SAVE £1360

Register by
25th March

Register by
13th May

Public Sector

In-House Lawyer

Private Practice Lawyers,
Consultants and Others  

KW8098
21st & 22 June 2011 

Delegates are responsible for the arrangement and payment of their own travel and
accommodation. Informa has arranged a special room rate at a number of hotels. If you wish to
book a room, please contact Zibrant, call +44 (0)1332 285590; email informa@zibrant.co.uk or
visit www.zibrant.co.uk/informa. Please state that you are an Informa delegate.

WHEN AND WHERE

PERSONAL DETAILS

COMPANY DETAILS

IIR Limited. Registered in England and Wales No: 1835199. Registered Office: 37-41 Mortimer Street, London W1T 3JH. VAT Registered No: (GB) 365 4626 36. IBC Legal Conferences is part of IIR Limited.

Venue: Radisson Blu Hotel (City Centre) 
Rusland 17, Amsterdam, NL-1012 CK, 
The Netherlands

(Tel) 0031 20623 1231
(Fax) 0031 20520 8200
Web Address www.radissonsas.com

£200 discount

Unable to Attend - Event Documentation
Nothing compares to being there - but you need not miss out! To order your online documentation
simply tick the box, complete your details above and send the form along with payment.

�� European In-house Counsel 2011 - £295 + VAT @ 20%
We regret documentation orders can only be processed on receipt of credit card details. To order
hard copies please email professionalcustserv@informa.com.

Company Name  

Postal Address

Telephone Fax

Nature of Business

Billing Address (if different from above address) 

Billing E-mail Address:

� Yes! I would like to receive information about future events and services via fax

Signature:

1st Delegate  Mr/Mrs/Ms
Job title Department
Telephone Fax
Email
Yes! I would like to receive information about upcoming events by email. By giving you my email address I

am giving ONLY Informa companies the permission to contact me by email

2nd Delegate  Mr/Mrs/Ms
Job title Department
Telephone Fax
Email
Yes! I would like to receive information about upcoming events by email. By giving you my email address I

am giving ONLY Informa companies the permission to contact me by email

3rd Delegate  Mr/Mrs/Ms
Job title Department
Telephone Fax
Email
Yes! I would like to receive information about upcoming events by email. By giving you my email address I

am giving ONLY Informa companies the permission to contact me by email

Name of your Line Manager  Mr/Mrs/Ms
Job title Department
Telephone Fax
Email

Booking Contact  Mr/Mrs/Ms
Job title Department
Telephone Fax
Email

Mail:
this completed form 
together with payment to:
Nicola Rogers 
Informa Customer Services
PO Box 406, West Byfleet
Surrey KT14 6WL, UK

Web:
www.ibclegal.com/eurocounsel

Telephone:
Tel: +44 (0)20 7017 5503
Please remember to quote 
KW8098

Fax:
Complete and send this 
registration form to:
Fax: +44 (0)20 7017 4746

Email:
professionalcustserv@informa.com

Payment should be made within 14 days of registration. All registrations must be paid in advance of the event.
Your VIP code is given above. If there is no VIP Code, please quote KW8098

FIVE EASY WAYS TO REGISTER

HOW MUCH?

THREE EASY WAYS TO PAY

All discounts can only be claimed at the time of registration and multi-booking discounts cannot be combined with other discounts that
may be available (apart from early booking discounts which are available to everyone). All discounts are subject to approval. Please note
the conference fee does not include travel or hotel accommodation costs. £200 discount for 3rd and subsequent delegates. VAT rate is
subject to change and may differ from the advertised rate. The amount you are charged will be determined when your invoice is raised.

� Cheque. Enclosed is our cheque for £ ................ in favour of Informa UK Ltd
Please ensure that the Reference Code KW8098 is written on the back of the cheque

� Credit Card. Please debit my: � VISA   � AMEX � MASTERCARD  � DINERS

Card No: CVV Number:

Expiry Date:

Signature:

please note that credit cards will be debited within 7 days of your registration on to the conference

�  By Bank transfer: Full details of bank transfer options will be given with your invoice on registration.

Additional Requirements Please notify Informa at least one month before
the conference date if you have any additional requirements e.g. wheelchair
access, large print etc.
TERMS AND CONDITIONS Attendance at this Event is subject to the IBC
Legal Delegate Terms and Conditions at
http://www.informaglobalevents.com/division/ibc-
legal/termsandconditions Your attention is drawn in particular to clauses
6, 8 and 14 of the IBC Legal Delegate Terms and Conditions which have
been set out below:
Cancellation Policy: If you cancel in accordance with this policy, you will
receive a refund of your fees paid to IBC Legal (if any):(i) if you cancel your
registration 28 days or more before the Event, subject to an administration
charge equivalent to 10% of the total amount of your fees plus VAT; or (ii) if
you cancel your registration less than 28 days, but more than 14 days
before the Event, subject to an administration charge equivalent to 50% of
the total amount of your fees plus VAT. IBC Legal regrets that the full amount
of your fee remains payable in the event that your cancellation is 14 days or
less before the Event or if you fail to attend the Event. All cancellations must
be sent by email to professionalcustserv@informa.com marked for the
attention of Customer Services and must be received by IBC Legal. You
acknowledge that the refund of your fees in accordance with this policy is
your sole remedy in respect of any cancellation of your registration by you
and all other liability is expressly excluded.

Changes to the Conference: IBC Legal may (at its sole discretion) change
the format, speakers,participants, content, venue location and programme
or any other aspect of the Event at any time and for any reason, whether or
not due to a Force Majeure Event, in each case without liability.
Data protection: The personal information which you provide to us will be
held by us on a database. You agree that IBC Legal may share this
information with other companies in the Informa group. Occasionally your
details may be made available to selected third parties who wish to
communicate with you offers related to your business activities. If you do
not wish to receive these offers please contact the database manager. For
more information about how IBC Legal use the information you provide
please see our privacy policy at http://www.iir-events.com/IIR-
conf/PrivacyPolicy.aspx
If you do not wish your details to be available to companies in the Informa
Group, or selected third parties, please contact the Database Manager,
Informa UK Ltd, 29 Bressenden Place,
London, SW1E 5DR, UK. Tel: +44 (0)20 7017 7077, fax: +44 (0)20 7017
7828 or email integrity@iirltd.co.uk 
Incorrect Mailing: If you are receiving multiple mailings or you would like
us to change any details, or remove your name from our database, please
contact the Database Manager at the above address quoting the reference
number printed on the mailing label. By completing and submitting this
registration form, you confirm that you have read and understood the IBC
Legal Delegate Terms and Conditions and you agree to be bound by them.

EEuurrooppeeaann  IInn--hhoouussee  CCoouunnsseell  22001111
21st & 22 June 2011 • Radisson Blu, Amsterdam, The Netherlands 

VIP CODE

Please quote the above VIP code when registering

Register after
13th May

■■ £799 + BTW @ 19%
(£950.81) SAVE £1200

■■ £1799 + BTW @ 19% 
(£2140.81) SAVE £200

■■ £719 + BTW @ 19%
(£855.61) SAVE £1280

■■ £899 + BTW @ 19%
(£1069.81) SAVE £1100

■■ £1899 + BTW @ 19%
(£2259.81) SAVE £100

■■ £799 + BTW @ 19%
(£950.81) SAVE £1200

■■ £999 + BTW @ 19% 
(£1188.81) SAVE £1000

■■ £1999 + BTW @ 19% 
(£2378.81)


